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SHOREHAM-WADING RIVER CENTRAL SCHOOL DISTRICT
 
SHOREHAM, NEW YORK 11786
 
This agreement by and between the Board of Education of the Shoreham-Wading River Central 
School District (herein referred to as the "Board") and the Civil Service Employees Association, 
Inc., Local 1000, AFSCME, AFL-CIO (herein referred to as the "Association"). 
ARTICLE I
 
RECOGNITION
 
1.	 The Board recognizes the Association as exclusive bargaining agent for permanent employees 
scheduled to work regularly at least twenty (20) hours per week, listed in Appendices A, Band E 
of this contract, but excluding those designated as managerial or confidential by the Board and 
all others. 
2.	 The Association recognizes that, except as expressly provided otherwise in this agreement, the 
determining, planning, directing, coordination, controlling, and administering of District policy, 
plus the operation of the District and the direct supervision of all District employees are vested 
exclusively with the Board or its designees. 
ARTICLE II
 
DEFINITIONS
 
1.	 The term, permanent full-time employee, means any employee who is working in any of the job 
classifications covered by this agreement on a regularly scheduled basis thirty (30) hours or more 
per week, exclusive of lunch period, for a period each year of at least ten months. 
2.	 The term, permanent part-time employee, means any employee who is working in any of the job 
classifications covered by this agreement on a regularly scheduled basis less than thirty (30) 
hours but at least twenty (20) hours per week exclusive of lunch period for a period each year of 
at least ten (10) months. 
3.	 The term, service, means years of employment with the School District In all cases on a 
permanent full-time or permanent part-time basis. 
ARTICLE III
 
DUES DEDUCTION
 
1.	 The Civil Service Employees Association, Inc. shall have exclusive rights to payroll deduction 
(check-off) of membership dues; premiums for all forms of CSEA-sponsored insurances; and 
such other voluntary deductions as mutually agreed to by CSEA and the employer organization 
or any other organization. 
The employer agrees to make separate deductions for membership dues and each insurance plan 
on a payroll period basis. By no later than November 1 of each school year, the employer will 
provide an itemized alphabetical listing by bargaining unit showing: 
1. Employee Name 
2. Social Security Number 
3. Dollar amount deducted for membership dues 
4. Dollar amount deducted for each separate CSEA sponsored insurance 
5. Home address 
6. Annual Salary 
7. Job title 
The employer agrees to provide a separate check made payable to CSEA, Inc. for membership 
dues and separate checks, for the various insurance programs. 
At the close of each payroll period, the checks and listings shall be forwarded by the employer to 
the Civil Service Employees Association, Inc., 143 Washington Avenue, Capitol Station Box 
7125, Albany, New York 12224, or such other address as may be agreed to by CSEA, Inc. 
The employer agrees that deductions for membership dues and CSEA sponsored insurance 
premiums will become effective with the current payroll being prepared upon receipt of 
notification to the employer from CSEA. Deductions for membership dues and insurance 
premiums will remain in effect during the term of employment of the member unless written 
authorization is received from the employee revoking membership and/or insurance premiums. 
The employer agrees to provide to CSEA, Inc. a copy of each revocation of membership dues 
and/or CSEA sponsored insurance plan deductions it receives. 
2.	 The Civil Service Employees Association, Inc., having been recognized as the exclusive 
representative of employees within the bargaining unit represented by this agreement, shall have 
agency shop fee deductions made from the wage or salary of employees of said bargaining unit 
who are not members of CSEA, in an amount equivalent to the membership dues levied by the 
Civil Service Employees Association, Inc. The employer shall make a separate deduction for 
agency shop fees and remit the amount so deducted with an itemized alphabetical listing by 
bargaining unit showing: 
1. Agency shop fee payor name 
2. Social Security Number 
3. Dollar amount deducted for agency shop fees 
4. Home address 
5. Annual salary 
6. Job title 
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A separate check made payable to CSEA, Inc. covering the agency shop fee deductions along 
with the listing will be forwarded at the close of each pay period to the: 
Civil Service Employees Association, Inc.
 
143 Washington Avenue
 
Capitol Box 7125
 
Albany, NY 12224
 
Agency shop fee deductions will commence from the employee's first paycheck and continue 
until such time as CSEA notifies the employer to commence membership dues deductions. 
3.	 The District shall be held harmless by the Association from any claims arising from its activities 
pursuant to this Article. 
ARTICLE IV
 
WORK STOPPAGE
 
The Association and the Board subscribe to the principle that differences should be reached by 
peaceful and lawful means without interruption to the school program. The parties recognize 
that strikes and work stoppages by any members of the Association are unlawful, and contrary to 
public policy. The Association, therefore, agrees that there shall be no strike, work stoppage, job 
action, or concerted refusal to perform assigned duties by any employee covered by this 
agreement. Both parties agree to make every reasonable effort to effect settlement of all issues 
in the best interest of the School District. 
ARTICLE V
 
GRIEVANCE PROCEDURE
 
1.	 A "grievance" is an allegation that there has been a violation of this agreement in regard to an 
employee or a group of employees. The grievance shall identify the grievant(s). The grievance 
shall also specify the provision(s) of this agreement which allegedly has (have) been violated. 
The remedy sought shall also be described. Discharge or suspension of any employee who has 
completed the probationary period shall be subject to their grievance procedure contained in this 
Article V. 
2.	 In order to resolve grievances in the simplest possible manner, an employee having a grievance 
shall present it orally to his/her immediate supervisor within five (5) working days after the 
. .grievance arises. 
3.	 If no satisfactory resolution of the grievance can be made in the above manner, the employee 
shall present his/her grievance in writing, to the Superintendent within ten (10) working days 
after discussing it with his/her immediate supervisor. The employee shall have the right to be 
represented by a CSEA officer, or representative, at any discussions of the grievance between the 
employee and the Superintendent. The Superintendent shall have ten (10) working days to make 
a decision. 
3 
4.	 In the event such grievance is not resolved in writing within ten (l0) working days of its 
submission to the Superintendent, it shall be presented to the Board within ten (l0) working days 
of the Superintendent's decision. The employee shall have the right to be accompanied by a 
CSEA officer or representative in any discussion of the grievance between employee and the 
Board, or a committee thereof. The Board shall respond in writing to the grievance within thirty 
(30) working days of receipt of grievance. 
ARTICLE VI
 
WORK SCHEDULES
 
1.	 The work year shall be as follows: 
Twelve-month employees: July 1st - June 30th of the following year. 
Eleven-month employees: The same as the work year for twelve-month employees less 
twenty-three (23) work days. Should the District desire to increase the work year for 
eleven month employees, it will attempt to obtain volunteers. If the result is not 
satisfactory to the District, the subject will be eligible to become a matter for 
consideration in the reopening, provided under Article XXII. 
Ten-month employees: as determined by the Board. 
2.	 The normal daily work schedule, unless otherwise specified shall be as follows (exclusive of 
lunch period): 
CustodiallMaintenance/Grounds 8 hrs. 
A.V. Technician 8 hrs.
 
Computer Technicians 8 hrs.
 
Tech Coordinator 8 hrs.
 
School Communications Aide 8 hrs.
 
Office Clerical 7.5 hrs.
 
Computer Lab Assistant 7.5 hrs.
 
Instructional Materials Assistant 7.5 hrs.
 
School Attendance Aide 7.5 hrs.
 
School Laboratory Assistant 7.5 hrs.
 
Photocopy Machine Operator 7.5 hrs.
 
Senior Security Guard 7.5 hrs.
 
Guard 7.5 hrs.
 
School Monitors (High School) 7 hrs.
 
School Nurse 7 hrs. (including duty during lunch)
 
Teaching Assistants 5.5 hrs.
 
Special Education Aide 5.5 hrs.
 
3.	 Eleven-month employees, required to work beyond their eleven-month schedule, shall be 
compensated at the rate of 1I220th of their regular annual salary for each such day, and ten­
month employees, at the rate of 1I200th of their regular salary. 
4
 
4.	 Time and one-half the regular straight time base rate shall be paid for hours of work over forty 
(40) hours per week, if such work is required by the Superintendent, or hislher designee. 
5.	 Double the regular straight time base rate shall be paid for emergency work performed on 
Sunday. For purposes of this section, emergency work shall consist of work created by severe 
inclement weather, including snowstorms, flooding and/or any other conditions that may 
substantially impact the District's ability to operate its schools. 
6.	 A paid holiday, not worked, shall count as a day worked for purposes of this Article VI. 
7.	 If a full-time employee is called into work for an emergency, and if the hours are not contiguous 
to regular working hours, he/she shall be guaranteed at least three (3) hours work, or pay in lieu 
thereof, at the rate of time and one-half the regular straight time base rate. 
8.	 There shall be no pyramiding or duplication of overtime, or other premium pay, under any article 
of this agreement, and to the extent hours are credited for any overtime, or other premium pay, 
such hours shall not be credited to other overtime, or premium pay. 
9.	 Teaching Assistants may be required to attend up to two conference days as part of their regular 
work days. 
10. Where compensatory time is given instead of pay, the rate shall be one hour of compensatory 
time for each hour worked. However, if the hours worked exceed forty (40) hours in the same 
work week, the rate shall be one and one-half hours of compensatory time for each hour worked 
over forty (40) hours. 
11. Compensatory days for custodial, grounds and maintenance personnel may extend a holiday if no 
substitute is required and is subject to the approval of the Superintendent. 
12. The District maintains the right to adjust work schedules to shifts other than Monday through 
Friday on reasonable notice for the custodial staff. Volunteers will be sought first, and if none 
are available, reverse seniority will apply. Thirty (30) days notice shall be given except in 
emergency situations. If possible, a full time member of the custodial staff will have either 
Saturday or Sunday as part of their work schedule. 
13. At the request	 of the Administration, Teaching Assistants shall be required to attend staff 
meetings either before or after their daily work schedules at their regular hourly rate of pay. 
ARTICLE VII
 
VACATIONS
 
I.	 Salaried permanent full-time eleven through twelve months employees are entitled to the 
following vacation benefits, based on continuous service, calculated as of July 1 of the calendar 
year in which the vacation is to be taken. 
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Ten (10) days for one year of service (pro-rated benefits for less than one year)
 
Fifteen (15) days for five (5) years service.
 
Twenty (20) days for ten (10) years service.
 
Salaried permanent part-time eleven through twelve months employees are entitled to the above 
vacation benefits on a pro rata basis. 
a.	 Article VII - Vacations - shall be amended as follows: 
Individuals hired after December 10, 2002 shall be entitled to vacation as follows: 
Five (5) days after first six months of service.
 
Five (5) days after second six months of service.
 
Ten (10) days effective the July 1 following the first full year of service.
 
Fifteen (15) days effective the July 1 following ten (10) full years of service. (11 month)
 
Sixteen (16) days effective the July 1 following ten (10) full years of service. (12 month)
 
2.	 Employees must obtain approval from the Superintendent and/or hislher designee prior to taking 
vacation leave. 
3.	 In the case of death of an employee with earned vacation still due, payment of such vacation 
shall be made to the estate of the deceased employee. Payment for unused earned vacation time 
shall be made to any employee, at time of retirement or separation from the payroll. Payment 
shall be made on a pro rata basis according to length of time worked. 
4.	 Vacation time must be used each year; provided, however, that unused time may be accumulated 
to a maximum of 15 days. Unused time in excess of this amount will be lost unless the District 
unreasonably denies the use of such time. Payment for unused time will be at the discretion of 
the Superintendent. 
5.	 Employees retiring from the District at the end of a fiscal year (June 30), and who provide notice 
of said retirement by the preceding December 31, may accumulate up to 35 days of unused 
earned vacation provided said employees possess fifteen (15) years of service with the District at 
the time of retirement. The District shall provide payment for such unused earned vacation time. 
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ARTICLE VIII
 
HOLIDAYS
 
1.	 All salaried permanent full-time eleven through twelve month employees shall be allowed the 
following paid holidays (if school is not in session): 
New Year's Eve Labor Day 
New Year's Day Columbus Day 
Martin Luther King's Birthday Veterans'Day 
Washington's Birthday (Observed) Thanksgiving Day 
Good Friday Day After Thanksgiving 
Memorial Day Christmas Eve 
July 4th Christmas Day 
2.	 All other permanent employees shall be allowed the following paid holidays (if school is not in 
session): 
New Year's Day Good Friday 
Martin Luther King's Birthday Thanksgiving Day 
Washington's Birthday (Observed) Day After Thanksgiving 
Memorial Day Christmas Day 
Veterans'Day 
3.	 If any of these holidays falls on a Saturday or Sunday the Board will designate another day to 
which employees will be entitled, when school is not in session. 
4.	 An employee required to work by the Superintendent, or hislher designee, on a holiday which is 
a paid holiday for such employee, shall receive hislher regular pay plus time and one-half on 
such holiday. 
ARTICLE IX
 
SICK LEAVE
 
1.	 Salaried permanent full-time eleven through twelve month employees are entitled to one (1) day 
of sick leave for each month worked during the year. After three (3) years of continuous service, 
they will be entitled to fifteen (15) sick leave days per year, cumulative to a total of two hundred 
ninety (290) days. 
a.	 Article IX - Sick Leave - shall be amended as follows: 
Full time eleven and twelve month employees hired after December 10, 2002 shall accrue 
a maximum of two hundred (200) days of sick leave. Such individuals shall be 
compensated for 50% of two hundred (200) days upon the conditions spelled out in 
Article IX(3). 
2.	 All other permanent employees are entitled to seven (7) days sick leave per year during the first 
three (3) years of service. After three (3) years of continuous service, they are entitled to ten (10) 
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days sick leave per year, cumulative to a total of one hundred sixty five (165) days. The parties 
understand and agree that these changes are made solely to maximize the employees' potential 
benefits under Sections 33 and 41j of the NYS Retirement and Social Security Law and to 
increase the potential amount of sick leave available to unit members as active employees and 
that, accordingly, "250" and "125" have not been changed to "290" and "165" in the first line of 
Section 3 of Article IX. Medical proof for absences must be submitted, if required by the 
Administration in all cases under this article. 
It is understood that per past practice ten (10) month employees accrue annual sick days at 
commencement of the school year. 
3.	 Employees shall be compensated for the value of 50% of 250 days (50% of 125 days for 
employees under Article IX, 2) under any of the following conditions: 
a.	 Retirement from the District under the New York State Employees Retirement Plan 
or New York State Teachers Retirement Plan or upon resignation from the District 
after at least ten (10) years service in the District with a vested retirement benefit in 
either of the foregoing plans. 
b.	 Separation by the District because of elimination of position or reduction in force. If 
an employee is recalled after receiving compensation under this ARTICLE IX, 3, 
credit will not be restored for sick leave accumulated prior to recall. 
c.	 Payment shall be made to the estate of an employee who dies while in active District 
service on or after July 1, 1993 and has at least ten (10) years of service in the District 
at the time of death. 
4.	 The Board of Education shall establish an early retirement incentive plan for members who are 
eligible to retire under the NYS Retirement System without penalty (i.e., at least age 55 and 20 
years ofNYS Retirement System credited service of which at least seven (7) years shall be in the 
Shoreham-Wading River Central School District). The incentive shall be computed as follows 
and shall be paid no later than June 30 of the year of retirement. 
a.	 Instead of receiving the benefit provided in Section 3 of this Article IX, eligible 
employees shall be compensated for the value of accumulated unused sick days 
up to a maximum of 160 days at $100 per day. 
b.	 Eligible employees who do not elect to take this incentive by the preceding 
December 31 of the year first eligible shall lose the opportunity to do so. 
However, they will still be eligible for compensation for unused accumulated sick 
days as provided in this Article IX, Section 3. 
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SICK LEAVE BANK
 
5. a. The Sick Leave Bank shall be established and maintained in the following manner: 
At the establishment of the Sick Leave Bank and on the commencement of each school 
year thereafter, the Board of Education shall deduct one (1) day from the annual sick 
leave of each employee covered by this agreement who is in the employ of the Board of 
Education or subsequently employed, and said day shall be deposited into said fund (Sick 
Leave Bank). The annual deduction of one (1) day for each employee shall continue until 
the fund accumulates a number of days equal to three times the number of employees as 
of September 11 of each year. The use of the Sick Leave Bank shall at all times be 
restricted to the number of days actually accumulated and remaining available in the Sick 
Leave Bank at the time an application is made by an eligible employee to draw upon the 
Sick Leave Bank. In the event that the Sick Leave Bank is reduced by the use thereof to 
a number of days less than two and one-half (2 1/2) times the number of employees in the 
employ of the Board of Education on June 30 of that year, then at the commencement of 
the school year immediately following such event, and, if necessary, at the 
commencement of each succeeding school year, a further deduction of one (1) such day 
from the annual sick leave of each employee shall be made until the fund (Sick Leave 
Bank) exceeds a number of days equal to three (3) times the number of employees in the 
employ of the Board of Education to the extent resulting from a uniform annual 
deduction of one (1) day per employee per year. At any time and for any reason an 
employee may contribute an additional four (4) days in each school year, for a total of 
four (4) subject to the above mentioned maximum days in the Fund. 
b. In order to be eligible to apply for days from the Sick Leave Bank, an employee must: 
1.	 Have exhausted his/her accumulated and earned sick leaves as well as vacation 
time and those personal days which have been applied to sick leave. 
2.	 Be in the employ of the Shoreham-Wading River Central School District for a 
period of at least twelve (12) months. 
3.	 Have a doctor's note verifying the need for additional sick leave. 
4.	 Having had an illness or disability during the school year of application, causing 
the request in question, of at least ten (10) continuous school days. 
c.	 If this application is approved, an eligible employee may draw upon this Bank for a total 
of up to thirty (30) days and may reapply for additional days if necessary. The approval 
of each application, and the number of days granted will be as provided below. When an 
application is denied, reasons for such denial shall be stated in writing to the applicant. 
d.	 The Superintendent and designee together with the President and Vice President(s) of the 
Association, in conjunction with each other, shall accept or reject each application on the 
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basis of its merits, and shall determine the number of days that may be granted from the 
Banle 
Any member of this committee may request written verification for the need of such days 
from a school physician, or a mutually agreed upon physician. Concurrence by a second 
physician may be requested by any member of this committee. 
e.	 Excluded from coverage under this Sick Leave Bank are those absences resulting from a 
normal pregnancy not resulting in a disability, or absences because of illness or injury for 
which treatment is not being sought. 
An employee who receives benefits by reason of this provision shall be obligated to 
refund to the Board of Education any recovery made by such employee or for said 
disability from the employee's claim against an insurance policy (including Workers' 
Compensation) to the extent that such recovery is specifically identified as 
reimbursement for lost wages sustained by reason of the disability. Such refund shall not 
exceed the amount received by the employee under this provision. Upon such refund, the 
Board of Education shall add the equivalent number of days to the Sick Leave Bank. The 
formula for determining the number of days to be returned to the Sick Leave Bank shall 
be based upon 1/200th of Step 1of the employee's classification. 
f.	 Independent of the duration of the prolonged and continuous illness an employee who is 
eligible to draw upon the Sick Leave Bank may do so until the following is met: the 
employee is eligible, as affirmed by the New York State Employee Retirement System or 
as affirmed by the New York State Teacher's Retirement System, in the case of Teaching, 
Assistant, for a disability pension or for a maximum period of three (3) years, whichever 
occurs first. 
ARTICLE X
 
PERSONAL BUSINESS DAYS
 
1.	 Salaried permanent full-time eleven through twelve month employees are entitled to four (4) 
days of personal business leave per year for the purpose of conducting business of a legal, 
medical, financial or family nature. All other permanent employees are entitled to three (3) days 
of personal business leave per year for the aforementioned reasons. The employee, in applying 
for approval of such leave, will inform the Superintendent or hislher designee, in writing, of the 
reason for the personal business leave. 
2.	 Personal business leave may not be taken contiguous to vacation periods or holidays. 
3.	 All personal business leave not used during the school year will be applied to the employee's 
cumulative sick days. 
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ARTICLE XI 
BEREAVEMENT LEAVE 
Permanent employees are entitled to five (5) work days absence with payor less at their option, 
in case of death of an employee's spouse, domestic partner, child, parent, mother-in-law, father­
in-law, sister-in-law, brother-in-law, sister, or brother, and three (3) work days or less at their 
option, in case of death of an employee's grandparents or grandchild. 
ARTICLE XII
 
JURY DUTY
 
1.	 An employee shall be granted leave, with pay, as may be necessary to perform jury duty 
(required, not voluntary). All monies received as a fee for serving as a juror (but not for 
expenses) must be paid over to the District. Where the District would prefer an employee to 
serve at some other time the employee shall apply for such postponement. 
2.	 A reasonable effort must be made by an employee called to jury duty to have such duty deferred 
to the summer when required by operating needs in the judgment of the supervisor. If obliged to 
serve at any time, the employee must notify the District in writing as soon as he/she knows the 
time of service. 
ARTICLE XIII
 
LEAVES
 
1.	 Application for leave of absence, without pay, for periods of up to one year, will be considered 
by the Board on an individual basis. 
2.	 No later than 60 calendar days before the expiration date of the leave, the employee must notify 
the District in writing whether or not he/she intends to return. Failure to so notify will be 
considered a resignation. 
3.	 A permanent employee who becomes pregnant may use, if she so desires, a total of eight (8) 
weeks of accumulated sick leave without a physician's note: two (2) weeks prior to delivery date 
and six (6) weeks following the birth. Any additional sick leave is subject to other provisions of 
this contract. 
A permanent employee who becomes a parent, or adopts a child as defined in Sec 20 l-c of the 
New York State Labor Law, may apply for and receive a leave of absence, without pay, for the 
balance of the school year, plus one additional year at the employee's option. No later than 60 
calendar days before the expiration of the leave, he/she must notify the District in writing of 
his/her intention to return. Failure to so notify will be considered a resignation. 
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ARTICLE XIV 
PROTECTION 
Employees will immediately report in writing to the Superintendent all cases of assault suffered 
by them in connection with their employment. 
If criminal or civil proceedings are brought against an employee alleging that he/she committed 
an assault in connection with hislher employment, the Board will upon hislher request, pursuant 
to Education Law Sections 3023 or 3028 furnish legal counsel to defend himlher in such 
proceedings. 
The Board will reimburse an employee for the cost of medical, surgical, or hospital services 
necessitated by any injury sustained while he/she is acting in the discharge of hislher 
employment or under direction of the Board or its agents. Such reimbursement will be limited to 
the amount not covered by insurance. 
ARTICLE XV 
INSURANCE 
1.	 The Board will provide the following health, dental, life and optical insurance plans to all 
permanent employees: 
a.	 Health Insurance: contribution by the Board of eighty-five percent (85%) of premium for 
individual coverage, and for family coverage eighty-five percent (85%) of that portion of the 
premium relating to the individual and eighty-five percent (85%) of the portion relating to the 
dependents. For employees who retire from the District under the New York State 
Employees Retirement Plan or the New York State Teachers Retirement Plan, the 
contribution by the Board shall be seventy-five percent (75%) of that portion relating to the 
individual and fifty percent (50%) of the portion relating to the dependents. 
1.	 Employees hired on or after January 1, 2000 shall be eligible for health insurance into 
retirement as provided above, provided that said employees have a minimum of ten (10) 
years of service with the District, and have resigned for purposes of retirement within 
five (5) years of their eligibility to retire under New York State Employee Retirement 
System or New York State Teacher Retirement System, or anytime thereafter. 
2.	 Employees hired on or after January 1, 2007 shall be eligible for health insurance into 
retirement as provided above, provided that said employees have a minimum of fifteen 
(15) years of service with the District, and have resigned for purposes of retirement 
within five (5) years of their eligibility to retire under New York State Employee 
Retirement System or New York State Teacher Retirement System, or anytime thereafter. 
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b.	 Life Insurance: For permanent, full-time salaried employees, life insurance benefits shall be 
two times annual salary up to a maximum of $125,000. For all other employees, life 
insurance benefits shall continue to be five thousand ($5,000) dollars. 
c.	 Dental Plan: contribution by Board is 100% for permanent employees who work 35 to 40 
hours weekly, and for permanent employees working 20 to 34 hours weekly 50% if they have 
family coverage and 75% if they have only individual coverage. The District may provide 
such coverage through insurance or self-insurance, provided that the coverage remains 
comparable. The maximum annual coverage limit per participant shall be $1500. 
d.	 Optical Insurance: contribution by the Board is 100% for all permanent employees who 
work 20 hours or more per week. 
2.	 Employees hired on or after July 1, 1993, shall be ineligible for the health, dental and/or optical 
insurance as described in Section l(a), (c), and (d) if they are eligible for comparable coverage 
under the plan of a spouse. 
Members of the unit hired on or before June 30, 1993, who do not participate in the District's 
health insurance plan during the life of this Agreement only shall receive $1,500 if they were 
eligible for family coverage and $700 if they were eligible for individual coverage at the time of 
their election not to participate, provided they remain uncovered under such plan for a period of 
12 consecutive months. Such payments shall be made at the end of the 12 month period and 
annually thereafter provided they have not reentered the plan. To be eligible for the payment at 
the end of any 12 month period, a member must elect not to participate on a form provided by 
the District and submitted to the District Clerk, with an effective date of the January 1 or July 1 
that follows submission of the form, whichever comes first. Nothing contained herein shall 
preclude a member from reentering the plan; provided, however, that in the case of a member 
who reenters in less than 12 months, no payment shall be made. 
ARTICLE XVI
 
RETIREMENT
 
The Board of Education has adopted a resolution providing the benefits of Sections 75-e 
Noncontributory Plan with Guaranteed Benefits, 75-g, Career Plan and 75-1, New Career Plan 
which enhances the retirement benefits for unit members of Local 1000, CSEA, AFSCME, AFL­
CIO who are Tier I and Tier 2 qualified employees under the New York State Employees' 
Retirement System. 
The Board of Education has also adopted a resolution providing the benefits of Section 41-j, the 
allowance for Unused Sick Leave Plan, which applies to qualified employees under the New 
York State Employees' Retirement System. 
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ARTICLE XVII
 
UNIFORMS
 
1.	 The District shall provide all pennanent buildings and grounds employees and custodians with 
uniforms, which said employees must wear at all times while on duty. All permanent buildings 
and grounds employees and custodians employed as of the date of this Agreement, and all 
subsequent new hires, shall receive four (4) shirts and two (2) sweatshirts. Thereafter, said 
employees shall receive two (2) shirts and one (l) sweatshirt per year. 
2.	 The District shall also provide permanent buildings and grounds employees and custodians with 
a voucher in the amount of $100.00 per year, upon completion of six (6) months of employment 
with the District, for the purpose of purchasing work clothes, including mid-year replacement of 
shirts and sweatshirts referenced in Section one (l) above, clothing maintenance, work shoes and 
the like. 
3.	 Two (2) sets of foul-weather gear, including foot gear, will be made available in each building 
for permanent buildings and grounds employees and custodians. 
ARTICLE XVIII
 
MEDICAL EXAMINATION
 
For any medical examination required by the Board, the Board will pay the fee if the 
examination is by the school physician. 
ARTICLE XIX
 
VACANCIES
 
1.	 Notices of all vacancies and openings in the classified staff will be posted in all school buildings 
at least seven (7) days before such are filled and will be sent to the Association President. These 
notices will set forth a description of the positions, and qualifications required. If the 
administrator judges two or more applicants to be equally qualified, employees of the District 
will be given preference. Among equally qualified employees, consideration will be given to 
seniority, as well as other factors the Board may consider. 
2.	 When employees are promoted to higher-paying jobs, they will be assured of at least a two 
hundred fifty dollar ($250) increase in their rate of pay. 
3.	 Employees required to work temporarily in a higher classification shall receive the rate of pay 
for such classification after ten (10) consecutive days of work, until returned to their regular job. 
This provision shall not apply to vacation replacements. 
4.	 The Association President will be provided with seniority lists once each year, and also the 
names, locations and titles of newly appointed employees. 
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ARTICLE XX
 
SALARIES AND HOURLY RATES
 
1.	 a. Attached hereto as Appendix A-I, A-2, A-3, A-4 and B are the salary schedules for the 
school years 2006-07, 2007-08, 2008-09 and 2009-10. These schedules reflect increases applied 
to the base rates which exclude longevity increments and shift differentials. The salary increases 
shall be distributed as follows: 
b. Annual salaries are based on a twelve-month work year, except those positions identified in 
Appendix A-3 which are based on a eleven-month work year, Appendix A-4 which are based on 
a ten-month work year, and Appendix B which are based on hourly pay rates. 
Attached hereto as Appendix C, are the evening (3:00 p.m. - 11 :00 p.m.) shift or the night 
(11 :00 p.m. - 7:00 a.m.) shift differential rates for the duration of the 2006-2010 contract. 
Attached hereto as Appendix D are the cumulative longevity increment amounts for the 
duration of the 2006-2010 contract. 
c. No employee will receive a salary increment without at least six (6) months of service. 
Salary increments will be effective on January I or July 1, as the case may be, following 
completion of at least six (6) months service, and shall not be retroactive. 
d. Longevity increments shall be effective on either January 1 or July 1, as the case may be, 
following an eligible employee's anniversary date. For example, if an employee with at least ten 
(10) years of continuous service has an anniversary date that occurs after July I, but before 
January 1, the employee shall not be eligible to receive the longevity increments until January'I. 
Similarly, if an employee with at least ten (10) years of continuous service has an anniversary 
date that occurs after January 1, but before July 1, the employee shall not be eligible to receive 
the longevity increments until July 1. (This same example equally applies for employees with 
fifteen (15) and twenty (20) years of continuous service.) In all cases, longevity increments shall 
not be applied retroactively to the employee's anniversary date and shall not be made part of the 
employee's base wages. 
e.	 1. The Board of Education shall accept applications for reduction in or deduction from the 
contract salaries, the amounts to be remitted to a tax-sheltered annuity program. 
2.	 Chaperoning shall be compensated at the rate of $34.91 for afternoon activities and 
$69.49 for evening, holiday or weekend activities. Effective July 1, 2007, these amounts 
shall be increased to $36.06 and $71.78 respectively. Effective July 1, 2008, these 
amounts shall be increased to $37.25 and $74.15, respectively. For purposes of 
definition, evening activities begin after 6:00 p.m. An afternoon activity which continues 
beyond 6:00 p.m. shall be compensated at the rate of $17.45 per additional hour beyond 
6:00 p.m. For an evening activity that continues more than four (4) hours, chaperones 
shall be compensated at a rate of $17.45 for each additional hour beyond four (4). 
Effective July 1, 2007 and July 1, 2008, these amounts shall be increased to $18.03 and 
$18.62 respectively. Overnight Chaperoning shall be compensated at a rate of $234.76. 
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Effective July 1, 2007 and July 1, 2008, these amounts shall be increased to $242.51 and 
$250.51, respectively. The amounts effective July 1,2009 are to be determined. 
f.	 The July 1, 2002 to June 30, 2006 contract shall be amended as follows: 
For the 2006-2007 school year, the salary schedule shall be amended by adding 3.5% to each 
step of the 2005-2006 salary schedule. For the 2007-2008 school year, the 2006-2007 salary 
schedule shall be amended by adding 3.25% to each step. For the 2008-2009 school year, the 
2007-2008 salary schedule shall be amended by adding 3.25% to each step. For the 2009­
2010 school year, the 2008-2009 salary schedule shall be amended by adding 3.5% to each 
step. Longevity and night differential payments will be increased by the same percentages. 
1.	 As a result of the salary schedule negotiated in the parties' collective bargaining 
agreement covering the period of July 1, 1993 through June 30, 1996, certain individuals 
remain off-step of the salary schedule. These individuals shall have their salaries 
increased per year by the same percentages applied to the salary schedule covering the 
period of July 1, 2006 through June 30, 2010. A list of all off-step individuals and their 
respective titles and salaries are identified in Appendix E. This list shall be updated each 
July 1 until no individuals remain off-step of the salary schedule. 
ARTICLE XXI 
A TTENDANCE BONUS 
All annual and hourly paid employees shall be eligible to receive attendance bonuses for the non­
use of sick days/personal days each year of this Agreement, in accordance with the following 
chart: 
DUdse	 nnuaIEmpoyee HIEour y mp oyeeays	 A 
osick/personal days used 
1 sick/personal day used 
2 sick/personal days used 
3 sick/personal days used 
4 sick/personal days used 
5 sick/personal days used 
$500 
$400 
$300 
$200 
$100 
$0 
$375 
$300 
$225 
$150 
$75 
$0 
If eligible, attendance bonuses shall be paid to employees in the first month following the 
conclusion of the school year in which they earned said attendance bonus. 
In all cases, attendance bonuses shall not be subject to yearly increases and shall not be made 
part of the employee's base wages. 
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ARTICLE XXII
 
LEGAL LIMITATIONS
 
1.	 If any provisions of this agreement is or shall, at any time, be contrary to law, such provisions 
shall not be applicable or performed or enforced, except to the extent permitted by law. If any 
provision is, or shall, at any time, be contrary to law, all other provisions of the agreement, not 
contrary to law, shall continue in effect. 
2.	 The parties agree that all negotiable items have been discussed during the negotiations leading to 
this agreement, and that no additional negotiations on this agreement will be conducted on any 
items, whether contained herein or not, except by mutual consent. 
3.	 Upon establishing a new position, the District shall have the right to set the salary for the 
position after consultation with the Association. 
4.	 ANY PROVISION OF THIS AGREEMENT REQUIRING LEGISLATIVE ACTION TO 
PERlVIIT ITS IMPLEMENTAnON BY AMENDMENT OF LAW, OR BY PROVIDING THE 
ADDITIONAL FUNDS THEREFORE, SHALL NOT BECOME EFFECTIVE UNTIL THE 
APPROPRIATE LEGISLATIVE BODY HAS GIVEN APPROVAL. 
ARTICLE XXIII
 
INCLEMENT WEATHER
 
When schools experience a delayed opening and/or early dismissal due to inclement weather, 
buildings and grounds employees and custodians will be given compensatory time for work 
performed during such delayed opening and/or early dismissal. When schools are closed due to 
inclement weather, employees will not be required to report to work, except buildings and 
grounds employees and custodians, who will be given a compensatory day for worked performed 
during the school closing. 
ARTICLE XXIV
 
DURATION OF AGREEMENT
 
This Agreement is effective July 1, 2006, unless otherwise provided and shall continue in full 
force and effect until June 30, 2010. 
~	 Date S -3" -o~ 
Suril1teI1del1fSCools 
Date -=--,~------,~-=------
Date ------'?oL-"_-_3_o_-_0~7 __
F,I the Association / j.
 
-/U /
/''L /	 Date _?_-_3_0_-_{)_7.!..-- _ 
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Appendix A-1
 
2006-2007 Buildings and Grounds (12 month)
 
Step Autolll Chief/Cust Custodian Grounds Hd/Custod HdCustHS/MS Com/Aide Laborer Main/Fore MainMech MnMc1l1 MnMclV Grounds2 
1 $38,917 $41,838 $33,080 $34,054 $39,890 $41,280 $33,080 $32,494 $38,640 $35,997 $38,917 $53,755 $35,025 
2 $39,751 $42,671 $33,913 $34,887 $40,723 $42,114 $33,913 $33,327 $39,474 $36,833 $39,751 $54,589 $35,860 
3 $40,585 $43,505 $34,748 $35,722 $41,558 $42,949 $34,748 $34,161 $40,307 $37,667 $40,585 $55,422 $36,694 
4 $41,420 $44,339 $35,582 $36,556 $42,393 $43,783 $35,582 $34,996 $41,141 $38,500 $41,420 $56,255 $37,528 
5 $42,254 $45,175 $36,416 $37,389 $43,226 $44,617 $36,416 $35,831 $41,975 $39,335 $42,254 $57,089 $38,362 
6 $43,088 $46,008 $37,250 $38,224 $44,061 $45,450 $37,250 $36,664 $42,810 $40,169 $43,088 $57,922 $39,196 
7 $43,923 $46,842 $38,084 $39,058 $44,894 $46,285 $38,084 $37,499 $43,644 $41,004 $43,923 $58,755 $40,031 
8 $44,755 $47,677 $38,918 $39,892 $45,728 $47,118 $38,918 $38,332 $44,478 $41,838 $44,755 $59,588 $40,865 
9 $45,590 $48,510 $39,752 $40,727 $46,564 $47,953 $39,752 $39,166 $45,313 $42,671 $45,590 $60,421 $41,699 
10 $46,425 $49,344 $40,588 $41,561 $47,398 $48,788 $40,588 $40,000 $46,148 $43,505 $46,425 $61,254 $42,533 
11 $47,259 $50,179 $41,421 $42,395 $48,231 $49,622 $41,421 $40,835 $46,980 $44,339 $47,259 $62,088 $43,368 
12 $48,092 $51,013 $42,255 $43,229 $49,065 $50,455 $42,255 $41,669 $47,814 $45,175 $48,092 $62,922 $44,202 
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2007-2008 Buildings and Grounds (12 month)
 
Step Autolll Chief/Cust Custodian Grounds Hd/Custod HdCustHS/MS Com/Aide Laborer Main/Fore MainMech MnMc1l1 MnMclV Grounds2 
1 $40,182 $43,198 $34,155 $35,161 $41,186 $42,622 $34,155 $33,550 $39,896 $37,167 $40,182 $55,502 $36,163 
2 $41,043 $44,058 $35,015 $36,021 $42,046 $43,483 $35,015 $34,410 $40,757 $38,030 $41,043 $56,363 $37,025 
3 $41,904 $44,919 $35,877 $36,883 $42,909 $44,345 $35,877 $35,271 $41,617 $38,891 $41,904 $57,223 $37,887 
4 $42,766 $45,780 $36,738 $37,744 $43,771 $45,206 $36,738 $36,133 $42,478 $39,751 $42,766 $58,084 $38,748 
5 $43,627 $46,643 $37,600 $38,604 $44,631 $46,067 $37,600 $36,996 $43,339 $40,613 $43,627 $58,944 $39,609 
6 $44,488 $47,503 $38,461 $39,466 $45,493 $46,927 $38,461 $37,856 $44,201 $41,474 $44,488 $59,804 $40,470 
7 $45,350 $48,364 $39,322 $40,327 $46,353 $47,789 $39,322 $38,718 $45,062 $42,337 $45,350 $60,664 $41,332 
8 $46,210 $49,227 $40,183 $41,188 $47,214 $48,649 $40,183 $39,578 $45,924 $43,198 $46,210 $61,525 $42,193 
9 $47,072 $50,087 $41,044 $42,051 $48,077 $49,511 $41,044 $40,439 $46,786 $44,058 $47,072 $62,385 $43,054 
10 $47,934 $50,948 $41,907 $42,912 $48,938 $50,374 $41,907 $41,300 $47,648 $44,919 $47,934 $63,245 $43,915 
11 $48,795 $51,810 $42,767 $43,773 $49,799 $51,235 $42,767 $42,162 $48,507 $45,780 $48,795 $64,105 $44,777 
12 $49,655 $52,671 $43,628 $44,634 $50,660 $52,095 $43,628 $43,023 $49,368 $46,643 $49,655 $64,967 $45,639 
• I 
Appendix A-1 
2008-2009 Buildings and Grounds (12 month) 
Step Autolll Chief/Cust Custodian Grounds Hd/Custod HdCustHS/MS Com/Aide Laborer Main/Fore MainMech MnMc1l1 MnMclV Grounds2 
1 $41,488 $44,602 $35,265 $36,304 $42,525 $44,007 $35,265 $34,640 $41,193 $38,375 $41,488 $57,306 $37,338 
2 $42,377 $45,490 $36,153 $37,192 $43,412 $44,896 $36,153 $35,528 $42,082 $39,266 $42,377 $58,195 $38,228 
3 $43,266 $46,379 $37,043 $38,082 $44,304 $45,786 $37,043 $36,417 $42,970 $40,155 $43,266 $59,083 $39,118 
4 $44,156 $47,268 $37,932 $38,971 $45,194 $46,675 $37,932 $37,307 $43,859 $41,043 $44,156 $59,971 $40,007 
5 $45,045 $48,159 $38,822 $39,859 $46,082 $47,564 $38,822 $38,198 $44,748 $41,933 $45,045 $60,860 $40,896 
6 $45,934 $49,047 $39,711 $40,749 $46,972 $48,452 $39,711 $39,086 $45,638 $42,822 $45,934 $61,748 $41,785 
7 $46,824 $49,936 $40,600 $41,638 $47,859 $49,342 $40,600 $39,976 $46,527 $43,713 $46,824 $62,636 $42,675 
8 $47,712 $50,827 $41,489 $42,527 $48,748 $50,230 $41,489 $40,864 $47,417 $44,602 $47,712 $63,524 $43,564 
9 $48,602 $51,715 $42,378 $43,418 $49,640 $51,120 $42,378 $41,753 $48,307 $45,490 $48,602 $64,412 $44,453 
10 $49,492 $52,604 $43,269 $44,307 $50,528 $52,011 $43,269 $42,642 $49,197 $46,379 $49,492 $65,301 $45,342 
11 $50,381 $53,494 $44,157 $45,196 $51,417 $52,900 $44,157 $43,532 $50,083 $47,268 $50,381 $66,189 $46,232 
12 $51,269 $54,383 $45,046 $46,085 $52,306 $53,788 $45,046 $44,421 $50,972 $48,159 $51,269 $67,078 $47,122 
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2009-2010 Buildings and Grounds (12 month)
 
Step Autolll Chief/Cust Custodian Grounds Hd/Custod HdCustHS/MS Com/Aide Laborer Main/Fore MainMech MnMc11i MnMclV Grounds2 
1 $42,940 $46,163 $36,499 $37,575 $44,013 $45,547 $36,499 $35,852 $42,635 $39,718 $42,940 $59,311 $38,645 
2 $43,860 $47,082 $37,418 $38,494 $44,931 $46,467 $37,418 $36,771 $43,555 $40,640 $43,860 $60,232 $39,566 
3 $44,780 $48,002 $38,340 $39,415 $45,855 $47,389 $38,340 $37,692 $44,474 $41,560 $44,780 $61,151 $40,487 
4 $45,701 $48,922 $39,260 $40,335 $46,776 $48,309 $39,260 $38,613 $45,394 $42,480 $45,701 $62,070 $41,407 
5 $46,622 $49,845 $40,181 $41,254 $47,695 $49,229 $40,181 $39,535 $46,314 $43,401 $46,622 $62,990 $42,327 
6 $47,542 $50,764 $41,101 $42,175 $48,616 $50,148 $41,101 $40,454 $47,235 $44,321 $47,542 $63,909 $43,247 
7 $48,463 $51,684 $42,021 $43,095 $49,534 $51,069 $42,021 $41,375 $48,155 $45,243 $48,463 $64,828 $44,169 
8 $49,382 $52,606 $42,941 $44,015 $50,454 $51,988 $42,941 $42,294 $49,077 $46,163 $49,382 $65,748 $45,089 
9 $50,303 $53,525 $43,861 $44,938 $51,377 $52,909 $43,861 $43,214 $49,998 $47,082 $50,303 $66,667 $46,009 
10 $51,224 $54,445 $44,783 $45,858 $52,296 $53,831 $44,783 $44,134 $50,919 $48,002 $51,224 $67,586 $46,929 
11 $52,144 $55,366 $45,702 $46,778 $53,217 $54,752 $45,702 $45,056 $51,836 $48,922 $52,144 $68,505 $47,850 
12 $53,063 $56,286 $46,623 $47,698 $54,137 $55,671 $46,623 $45,976 $52,756 $49,845 $53,063 $69,426 $48,771 
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2006-2007 Office and Clerical (12 month)
 
Step AcctClk AdminAsst Clktypist Comptech Hdclerk NtwkSys Photocopy PrAcctclk SrAcctclk SrClktyp SrSteno Steno 
1 $35,929 $40,060 $33,178 $38,640 $42,809 $41,662 $31,650 $41,281 $39,753 $36,998 $38,530 $34,705 
2 $36,848 $40,977 $34,097 $39,474 $43,727 $42,496 $32,566 $42,198 $40,671 $37,917 $39,447 $35,624 
3 $37,765 $41,894 $35,014 $40,307 $44,645 $43,331 $33,483 $43,117 $41,589 $38,834 $40,365 $36,541 
4 $38,681 $42,812 $35,930 $41,141 $45,563 $44,164 $34,402 $44,035 $42,506 $39,752 $41,282 $37,457 
5 $39,599 $43,729 $36,849 $41,975 $46,480 $44,998 $35,319 $44,952 $43,425 $40,670 $42,201 $38,375 
6 $40,517 $44,648 $37,766 $42,810 $47,398 $45,832 $36,236 $45,871 $44,340 $41,588 $43,118 $39,293 
7 $41,435 $45,565 $38,683 $43,644 $48,316 $46,667 $37,153 $46,786 $45,257 $42,505 $44,036 $40,211 
8 $42,352 $46,482 $39,601 $44,478 $49,231 $47,419 $38,072 $47,703 $46,175 $43,424 $44,953 $41,127 
9 $43,271 $47,401 $40,519 $45,313 $50,149 $48,335 $38,989 $48,622 $47,094 $44,339 $45,872 $42,046 
10 $44,188 $48,318 $41,436 $46,148 $51,067 $49,170 $39,908 $49,539 $48,012 $45,256 $46,788 $42,963 
11 $45,106 $49,235 $42,354 $46,980 $51,985 $50,004 $40,826 $50,457 $48,929 $46,174 $47,704 $43,881 
12 $46,281 $50,152 $43,272 $47,814 $52,902 $50,837 $41,744 $51,374 $49,848 $47,093 $48,623 $44,798 
Step TechCoor CommAide CommCoor PrClerk AcctClkTyp SrAcctClkTyp 
1 $40,168 $33,080 $42,429 $39,904 $36,848 $40,517 
2 $41,002 $33,913 $43,263 $40,822 $37,767 $41,435 
3 $41,836 $34,748 $44,097 $41,741 $38,686 $42,353 
4 $42,670 $35,582 $44,932 $42,659 $39,605 $43,270 
5 $43,504 $36,416 $45,766 $43,577 $40,524 $44,189 
6 $44,338 $37,250 $46,600 $44,494 $41,443 $45,104 
7 $45,174 $38,084 $47,435 $45,411 $42,363 $46,021 
8 $46,007 $38,918 $48,268 $46,328 $43,282 $46,939 
9 $46,841 $39,752 $49,101 $47,244 $44,201 $47,857
.­
10 $47,675 $40,588 $49,936 $48,162 $45,120 $48,775 
11 $48,509 $41,421 $50,771 $49,080 $46,039 $49,692 
12 $49,343 $42,255 $51,605 $49,998 $46,958 $50,612 
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2007-2008 Office and Clerical (12 month)
 
Step AcctClk AdminAsst Clktypis Comptech Hdclerk NtwkSys Photocopy PrAcctclk SrAcctclk SrClktyp SrSteno Steno 
1 $37,097 $41,362 $34,256 $39,896 $44,200 $43,016 $32,679 $42,623 $41,045 $38,200 $39,782 $35,833 
2 $38,046 $42,309 $35,205 $40,757 $45,148 $43,877 $33,624 $43,569 $41,993 $39,149 $40,729 $36,782 
3 $38,992 $43,256 $36,152 $41,617 $46,096 $44,739 $34,571 $44,518 $42,941 $40,096 $41,677 $37,729 
4 $39,938 $44,203 $37,098 $42,478 $47,044 $45,599 $35,520 $45,466 $43,887 $41,044 $42,624 $38,674 
5 $40,886 $45,150 $38,047 $43,339 $47,991 $46,460 $36,467 $46,413 $44,836 $41,992 $43,573 $39,622 
6 $41,834 $46,099 $38,993 $44,201 $48,938 $47,322 $37,414 $47,362 $45,781 $42,940 $44,519 $40,570 
7 $42,782 $47,046 $39,940 $45,062 $49,886 $48,184 $38,360 $48,307 $46,728 $43,886 $45,467 $41,518 
8 $43,728 $47,993 $40,888 $45,924 $50,831 $48,960 $39,309 $49,253 $47,676 $44,835 $46,414 $42,464 
9 $44,677 $48,942 $41,836 $46,786 $51,779 $49,906 $40,256 $50,202 $48,625 $45,780 $47,363 $43,412 
10 $45,624 $49,888 $42,783 $47,648 $52,727 $50,768 $41,205 $51,149 $49,572 $46,727 $48,309 $44,359 
11 $46,572 $50,835 $43,731 $48,507 $53,675 $51,629 $42,153 $52,097 $50,519 $47,675 $49,254 $45,307 
12 $47,785 $51,782 $44,678 $49,368 $54,621 $52,489 $43,101 $53,044 $51,468 $48,624 $50,203 $46,254 
Step TechCoor CommAide CommCoor PrClerk AcctClkTyp SrAcctClkTyp 
1 $41,473 $34,155 $43,808 $41,201 $38,046 $41,834 
2 $42,335 $35,015 $44,669 $42,149 $38,994 $42,782 
3 $43,196 $35,877 $45,530 $43,098 $39,943 $43,729 
4 $44,057 $36,738 $46,392 $44,045 $40,892 $44,676 
5 $44,918 $37,600 $47,253 $44,993 $41,841 $45,625 
6 $45,779 $38,461 $48,115 $45,940 $42,790 $46,570 
7 $46,642 $39,322 $48,977 $46,887 $43,740 $47,517 
8 $47,502 $40,183 $49,837 $47,834 $44,689 $48,465 
9 $48,363 $41,044 $50,697 $48,779 $45,638 $49,412 
10 $49,224 $41,907 $51,559 $49,727 $46,586 $50,360 
11 $50,086 $42,767 $52,421 $50,675 $47,535 $51,307 
12 $50,947 $43,628 $53,282 $51,623 $48,484 $52,257 
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2008-2009 Office and Clerical (12 month)
 
Step AcctClk AdminAsst Clktypist Comptech Hdclerk NtwkSys Photocopy PrAcctclk SrAcctclk SrClktyp SrSteno Steno 
1 $38,303 $42,706 $35,369 $41,193 $45,637 $44,414 $33,741 $44,008 $42,379 $39,442 $41,075 $36,998 
2 $39,282 $43,684 $36,349 $42,082 $46,615 $45,303 $34,717 $44,985 $43,358 $40,421 $42,053 $37,977 
3 $40,259 $44,662 $37,327 $42,970 $47,594 $46,193 $35,695 $45,965 $44,337 $41,399 $43,032 $38,955 
4 $41,236 $45,640 $38,304 $43,859 $48,573 $47,081 $36,674 $46,944 $45,313 $42,378 $44,009 $39,931 
5 $42,215 $46,617 $39,284 $44,748 $49,551 $47,970 $37,652 $47,921 $46,293 $43,357 $44,989 $40,910 
6 $43,194 $47,597 $40,260 $45,638 $50,528 $48,860 $38,630 $48,901 $47,269 $44,336 $45,966 $41,889 
7 $44,172 $48,575 $41,238 $46,527 $51,507 $49,750 $39,607 $49,877 $48,247 $45,312 $46,945 $42,867 
8 $45,149 $49,553 $42,217 $47,417 $52,483 $50,551 $40,587 $50,854 $49,225 $46,292 $47,922 $43,844 
9 $46,129 $50,533 $43,196 $48,307 $53,462 $51,528 $41,564 $51,834 $50,205 $47,268 $48,902 $44,823 
10 $47,107 $51,509 $44,173 $49,197 $54,441 $52,418 $42,544 $52,811 $51,183 $48,246 $49,879 $45,801 
11 $48,086 $52,487 $45,152 $50,083 $55,419 $53,307 $43,523 $53,790 $52,161 $49,224 $50,855 $46,779 
12 $49,338 $53,465 $46,130 $50,972 $56,396 $54,195 $44,502 $54,768 $53,141 $50,204 $51,835 $47,757 
Step TechCoor CommAide CommCoor PrClerk AcctClkTyp SrAcctClkTyp 
1 $42,821 . $35,265 $45,232 $42,540 $39,282 $43,194 
2 $43,711 $36,153 $46,121 $43,519 $40,261 $44,172 
3 $44,600 $37,043 $47,010 $44,499 $41,241 $45,150 
4 $45,489 $37,932 $47,900 $45,476 $42,221 $46,128 
5 $46,378 $38,822 $48,789 $46,455 $43,201 $47,108 
6 $47,267 $39,711 $49,679 $47,433 $44,181 $48,084 
7 $48,158 $40,600 $50,569 $48,411 $45,162 $49,061 
8 $49,046 $41,489 $51,457 $49,389 $46,141 $50,040 
9 $49,935 $42,378 $52,345 $50,364 $47,121 $51,018 
10 $50,824 $43,269 $53,235 $51,343 $48,100 $51,997 
11 $51,714 $44,157 $54,125 $52,322 $49,080 $52,974 
12 $52,603 $45,046 $55,014 $53,301 $50,060 $53,955 
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2009-2010 Office and Clerical (12 month)
 
Step AcctClk AdminAsst Clktypist Comptech Hdclerk NtwkSys Photocopy PrAcctclk SrAcctclk SrClktyp SrSteno Steno 
1 $39,644 $44,201 $36,607 $42,635 $47,234 $45,968 $34,922 $45,548 $43,862 $40,822 $42,513 $38,293 
2 $40,657 $45,213 $37,621 $43,555 $48,247 $46,889 $35,932 $46,559 $44,876 $41,836 $43,525 $39,306 
3 $41,668 $46,225 $38,633 $44,474 $49,260 $47,810 $36,944 $47,574 $45,889 $42,848 $44,538 $40,318 
4 $42,679 $47,237 $39,645 $45,394 $50,273 $48,729 $37,958 $48,587 $46,899 $43,861 $45,549 $41,329 
5 $43,693 $48,249 $40,659 $46,314 $51,285 $49,649 $38,970 $49,598 $47,913 $44,874 $46,564 $42,342 
6 $44,706 $49,263 $41,669 $47,235 $52,296 $50,570 $39,982 $50,613 $48,923 $45,888 $47,575 $43,355 
7 $45,718 $50,275 $42,681 $48,155 $53,310 $51,491 $40,993 $51,623 $49,936 $46,898 $48,588 $44,367 
8 $46,729 $51,287 $43,695 $49,077 $54,320 $52,320 $42,008 $52,634 $50,948 $47,912 $49,599 $45,379 
9 $47,744 $52,302 $44,708 $49,998 $55,333 $53,331 $43,019 $53,648 $51,962 $48,922 $50,614 $46,392 
10 $48,756 $53,312 $45,719 $50,919 $56,346 $54,253 $44,033 $54,659 $52,974 $49,935 $51,625 $47,404 
11 $49,769 $54,324 $46,732 $51,836 $57,359 $55,173 $45,046 $55,673 $53,987 $50,947 $52,635 $48,416 
12 $51,065 $55,336 $47,745 $52,756 $58,370 $56,092 $46,060 $56,685 $55,001 $51,961 $53,649 $49,428 
Step TechCoor CommAide CommCoor PrClerk AcctClkTyp SrAcctClkTyp 
1 $44,320 $36,499 $46,815 $44,029 $40,657 $44,706 
2 $45,241 $37,418 $47,735 $45,042 $41,670 $45,718 
3 $46,161 $38,340 $48,655 $46,056 $42,684 $46,730 
4 $47,081 $39,260 $49,577 $47,068 $43,699 $47,742 
5 $48,001 $40,181 $50,497 $48,081 $44,713 $48,757 
6 $48,921 $41,101 $51,418 $49,093 $45,727 $49,767 
7 $49,844 $42,021 $52,339 $50,105 $46,743 $50,778 
8 $50,763 $42,941 $53,258 $51,118 $47,756 $51,791 
9 $51,683 $43,861 $54,177 $52,127 $48,770 $52,804 
10 $52,603 $44,783 $55,098 $53,140 $49,784 $53,817 
11 $53,524 $45,702 $56,019 $54,153 $50,798 $54,828 
12 $54,444 $46,623 $56,939 $55,167 $51,812 $55,843 
" 
Appendix A-3 
2006-2007 Office and Clerical (11 month) 
Step AcctClk AdminAsst Clktypist Hdclerk Photocopy PrAcctclk SrAcctclk SrClktyp SrSteno Steno Instrucmat Labasst 
1 $32,663 $36,418 $30,161 $38,917 $28,772 $37,528 $36,138 $33,634 $35,028 $31,549 $31,114 $35,721 
2 $33,498 $37,252 $30,996 $39,751 $29,606 $38,361 $36,973 $34,470 $35,861 $32,384 $31,947 $36,555 
3 $34,332 $38,085 $31,830 $40,585 $30,439 $39,196 $37,808 $35,304 $36,695 $33,218 $32,783 $37,387 
4 $35,164 $38,919 $32,664 $41,420 $31,275 $40,031 $38,642 $36,137 $37,529 $34,052 $33,617 $38,223 
5 $35,998 $39,753 $33,499 $42,254 $32,109 $40,865 $39,477 $36,972 $38,364 $34,886 $34,451 $39,057 
6 $36,834 $40,589 $34,333 $43,088 $32,942 $41,700 $40,309 $37,806 $39,198 $35,721 $35,286 $39,891 
7 $37,668 $41,422 $35,166 $43,923 $33,775 $42,532 $41,143 $38,641 $40,032 $36,555 $36,119 $40,725 
8 $38,502 $42,256 $36,001 $44,755 $34,610 $43,367 $41,978 $39,476 $40,866 $37,387 $36,954 $41,559 
9 $39,336 $43,091 $36,835 $45,590 $35,445 $44,202 $42,813 $40,308 $41,701 $38,223 $37,788 $42,394 
10 $40,170 $43,925 $37,669 $46,425 $36,279 $45,036 $43,646 $41,142 $42,533 $39,057 $38,622 $43,228 
11 $41,005 $44,758 $38,491 $47,259 $37,114 $45,869 $44,480 $41,976 $43,368 $39,891 $39,455 $44,062 
12 $41,839 $45,592 $39,338 $48,092 $37,947 $46,703 $45,315 $42,812 $44,203 $40,725 $40,289 $44,895 
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2007-2008 Office and Clerical (11 month)
 
Step AcctClk AdminAsst Clktypist Hdclerk Photocopy PrAcctclk SrAcctclk SrClktyp SrSteno Steno Instrucmat Labasst 
1 $33,725 $37,602 $31,141 $40,182 $29,707 $38,748 $37,312 $34,727 $36,166 $32,574 $32,125 $36,882 
2 $34,587 $38,463 $32,003 $41,043 $30,568 $39,608 $38,175 $35,590 $37,026 $33,436 $32,985 $37,743 
3 $35,448 $39,323 $32,864 $41,904 $31,428 $40,470 $39,037 $36,451 $37,888 $34,298 $33,848 $38,602 
4 $36,307 $40,184 $33,726 $42,766 $32,291 $41,332 $39,898 $37,311 $38,749 $35,159 $34,710 $39,465 
5 $37,168 $41,045 $34,588 $43,627 $33,153 $42,193 $40,760 $38,174 $39,611 $36,020 $35,571 $40,326 
6 $38,031 $41,908 $35,449 $44,488 $34,013 $43,055 $41,619 $39,035 $40,472 $36,882 $36,433 $41,187 
7 $38,892 $42,768 $36,309 $45,350 $34,873 $43,914 $42,480 $39,897 $41,333 $37,743 $37,293 $42,049 
8 $39,753 $43,629 $37,171 $46,210 $35,735 $44,776 $43,342 $40,759 $42,194 $38,602 $38,155 $42,910 
9 $40,614 $44,491 $38,032 $47,072 $36,597 $45,639 $44,204 $41,618 $43,056 $39,465 $39,016 $43,772 
10 $41,476 $45,353 $38,893 $47,934 $37,458 $46,500 $45,064 $42,479 $43,915 $40,326 $39,877 $44,633 
11 $42,338 $46,213 $39,742 $48,795 $38,320 $47,360 $45,926 $43,340 $44,777 $41,187 $40,737 $45,494 
12 $43,199 $47,074 $40,616 $49,655 $39,180 $48,221 $46,788 $44,203 $45,640 $42,049 $41,598 $46,354 
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2008-2009 Office and Clerical (11 month)
 
Step AcctClk AdminAsst Clktypist Hdclerk Photocopy PrAcctclk SrAcctclk SrClktyp SrSteno Steno Instrucmat Labasst 
1 $34,821 $38,824 $32,153 $41,488 $30,672 $40,007 $38,525 $35,856 $37,341 $33,633 $33,169 $38,081 
2 $35,711 $39,713 $33,043 $42,377 $31,561 $40,895 $39,416 $36,747 $38,229 $34,523 $34,057 $38,970 
3 $36,600 $40,601 $33,932 $43,266 $32,449 $41,785 $40,306 $37,636 $39,119 $35,413 $34,948 $39,857 
4 $37,487 $41,490 $34,822 $44,156 $33,340 $42,675 $41,195 $38,524 $40,008 $36,302 $35,838 $40,748 
5 $38,376 $42,379 $35,712 $45,045 $34,230 $43,564 $42,085 $39,415 $40,898 $37,191 $36,727 $41,637 
6 $39,267 $43,270 $36,601 $45,934 $35,118 $44,454 $42,972 $40,304 $41,787 $38,081 $37,617 $42,526 
7 $40,156 $44,158 $37,489 $46,824 $36,006 $45,341 $43,861 $41,194 $42,676 $38,970 $38,505 $43,416 
8 $41,045 $45,047 $38,379 $47,712 $36,896 $46,231 $44,751 $42,084 $43,565 $39,857 $39,395 $44,305 
9 $41,934 $45,937 $39,268 $48,602 $37,786 $47,122 $45,641 $42,971 $44,455 $40,748 $40,284 $45,195 
10 $42,824 $46,827 $40,157 $49,492 $38,675 $48,011 $46,529 $43,860 $45,342 $41,637 $41,173 $46,084 
11 $43,714 $47,715 $41,034 $50,381 $39,565 $48,899 $47,419 $44,749 $46,232 $42,526 $42,061 $46,973 
12 $44,603 $48,604 $41,936 $51,269 $40,453 $49,788 $48,309 $45,640 $47,123 $43,416 $42,950 $47,861 
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2009-2010 Office and Clerical (11 month)
 
Step AcctClk AdminAsst Clktypist Hdclerk Photocopy PrAcctclk SrAcctclk SrClktyp SrSteno Steno Instrucmat Labasst 
1 $36,040 $40,183 $33,278 $42,940 $31,746 $41,407 $39,873 $37,111 $38,648 $34,810 $34,330 $39,414 
2 $36,961 $41,103 $34,200 $43,860 $32,666 $42,326 $40,796 $38,033 $39,567 $35,731 $35,249 $40,334 
3 $37,881 $42,022 $35,120 $44,780 $33,585 $43,247 $41,717 $38,953 $40,488 $36,652 $36,171 $41,252 
4 $38,799 $42,942 $36,041 $45,701 $34,507 $44,169 $42,637 $39,872 $41,408 $37,573 $37,092 $42,174 
5 $39,719 $43,862 $36,962 $46,622 $35,428 $45,089 $43,558 $40,795 $42,329 $38,493 $38,012 $43,094 
6 $40,641 $44,784 $37,882 $47,542 $36,347 $46,010 $44,476 $41,715 $43,250 $39,414 $38,934 $44,014 
7 $41,561 $45,704 $38,801 $48,463 $37,266 $46,928 $45,396 $42,636 $44,170 $40,334 $39,853 $44,936 
8 $42,482 $46,624 $39,722 $49,382 $38,187 $47,849 $46,317 $43,557 $45,090 $41,252 $40,774 $45,856 
9 $43,402 $47,545 $40,642 $50,303 $39,109 $48,771 $47,238 $44,475 $46,011 $42,174 $41,694 $46,777 
10 $44,323 $48,466 $41,562 $51,224 $40,029 $49,691 $48,158 $45,395 $46,929 $43,094 $42,614 $47,697 
11 $45,244 $49,385 $42,470 $52,144 $40,950 $50,610 $49,079 $46,315 $47,850 $44,014 $43,533 $48,617 
12 $46,164 $50,305 $43,404 $53,063 $41,869 $51,531 $50,000 $47,237 $48,772 $44,936 $44,453 $49,536 
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2006-2007 Ten-Month Positions
 
Step CompLab Nurse AttendAide SrSecGua 
1 $25,889 $36,177 $27,920 $30,616 
2 $26,727 $37,017 $28,755 $31,455 
3 $27,567 $37,855 $29,598 $32,293 
4 $28,406 $38,692 $30,435 $33,130 
5 $29,244 $39,532 $31,274 $33,969 
6 $30,083 $40,370 $32,112 $34,807 
7 $30,920 $41,209 $32,950 $35,645 
8 $31,758 $42,047 $33,788 $36,483 
9 $32,597 $42,884 $34,626 $37,321 
10 $33,436 $43,723 $35,465 $38,159 
11 $34,273 $44,561 $36,305 $38,998 
12 $35,111 $45,400 $37,142 $39,835 
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2007-2008 Ten-Month Positions
 
Step CompLab Nurse AUendAide SrSecGua 
1 $26,730 $37,353 $28,827 $31,611 
2 $27,596 $38,220 $29,690 $32,477 
3 $28,463 $39,085 $30,560 $33,343 
4 $29,329 $39,949 $31,424 $34,207 
5 $30,194 $40,817 $32,290 $35,073 
6 $31,061 $41,682 $33,156 $35,938 
7 $31,925 $42,548 $34,021 $36,803 
8 $32,790 $43,414 $34,886 $37,669 
9 $33,656 $44,278 $35,751 $38,534 
10 $34,523 $45,144 $36,618 $39,399 
11 $35,387 $46,009 $37,485 $40,265 
12 $36,252 $46,876 $38,349 $41,130 
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2008-2009 Ten-Month Positions
 
Step CompLab Nurse AttendAide SrSecGua 
1 $27,599 $38,567 $29,764 $32,638 
2 $28,493 $39,462 $30,655 $33,533 
3 $29,388 $40,355 $31,553 $34,427 
4 $30,282 $41,247 $32,445 $35,319 
5 $31,175 $42,144 $33,339 $36,213 
6 $32,070 $43,037 $34,234 $37,106 
7 $32,963 $43,931 $35,127 $37,999 
8 $33,856 $44,825 $36,020 $38,893 
9 $34,750 $45,717 $36,913 $39,786 
10 $35,645 $46,611 $37,808 $40,679 
11 $36,537 $47,504 $38,703 $41,574 
12 $37,430 $48,399 $39,595 $42,467 
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2009-2010 Ten-Month Positions
 
Step CompLab Nurse AttendAide SrSecGua 
1 $28,565 $39,917 $30,806 $33,780 
2 $29,490 $40,843 $31,728 $34,707 
3 $30,417 $41,767 $32,658 $35,632 
4 $31,342 $42,691 $33,581 $36,555 
5 $32,266 $43,619 $34,506 $37,480 
6 $33,192 $44,543 $35,432 $38,405 
7 $34,117 $45,469 $36,356 $39,329 
8 $35,041 $46,394 $37,280 $40,254 
9 $35,966 $47,317 $38,205 $41,179 
10 $36,893 $48,242 $39,131 $42,103 
11 $37,816 $49,167 $40,058 $43,029 
12 $38,740 $50,093 $40,981 $43,953 
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2006-2007 Hourly Employees
 
Step ClerkTypist CustodSecurity Guard Monitor TeacherAide TeacherAssistant PhotoCopy CustodAide SpecialEdAide 
1 $11.44 $12.01 $12.01 $9.55 $10.19 $14.41 $10.90 $9.81 $11.25 
2 $11.71 $12.29 $12.29 $9.85 $10.47 $14.82 $11.20 $10.08 $11.57 
3 $11.97 $12.56 $12.57 $10.12 $10.74 $15.25 $11.48 $10.38 $11.89 
4 $12.26 $12.87 $12.87 $10.40 $11.02 $15.65 $11.77 $10.67 $12.22 
5 $12.54 $13.12 $13.12 $10.68 $11.31 $16.03 $12.04 $10.94 $12.52 
6 $12.82 $13.41 $13.41 $10.96 $11.58 $16.46 $12.34 $11.24 $12.86 
7 $13.08 $13.68 $13.68 $11.24 $11.86 $16.88 $12.63 $11.51 $13.18 
8 $13.38 $13.95 $13.95 $11.51 $12.14 $17.31 $12.90 $11.80 $13.50 
9 $13.65 $14.25 $14.25 $11.79 $12.43 . $17.73 $13.19 $12.08 $13.82 
10 $13.93 $14.51 $14.51 $12.08 $12.69 $18.15 $13.47 $12.37 $14.13 
11 $14.20 $14.81 $14.81 $12.35 $12.98 $18.58 $13.76 $12.66 $14.48 
12 $14.48 $15.05 $15.05 $12.63 $13.25 $18.98 $14.02 $12.97 $14.79 
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2007-2008 Hourly Employees
 
Step ClerkTypist CustodSecurity Guard Monitor TeacherAide TeacherAssistant PhotoCopy CustodAide SpecialEdAide 
1 $11.81 $12.40 $12.40 $9.86 $10.53 $14.88 $11.25 $10.13 $11.62 
2 $12.09 $12.68 $12.69 $10.17 $10.81 $15.30 $11.56 $10.41 $11.95 
3 $12.36 $12.97 $12.98 $10.45 $11.09 $15.75 $11.85 $10.72 $12.28 
4 $12.66 $13.28 $13.29 $10.74 $11.38 $16.16 $12.15 $11.02 $12.62 
5 $12.95 $13.55 $13.55 $11.03 $11.68 $16.55 $12.43 $11.30 $12.93 
6 $13.24 $13.85 $13.85 $11.32 $11.96 $17.00 $12.74 $1161 $13.28 
7 $13.51 $14.13 $14.13 $11.61 $12.25 $17.43 $13.04 $11.88 $13.61 
8 $13.82 $14.41 $14.40 $11.88 $12.54 $17.87 $13.32 $12.18 $13.94 
9 $14.10 $14.72 $14.71 $12.17 $12.83 $18.31 $13.61 $12.47 $14.27 
10 $14.38 $14.98 $14.98 $12.47 $13.10 $18.74 $13.90 $12.77 $14.59 
11 $14.66 $15.29 $15.29 $12.75 $13.40 $19.18 $14.20 $13.07 $14.95 
12 $14.95 $15.54 $15.54 $13.04 $13.68 $19.60 $14.48 $13.39 $15.27 
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2008-2009 Hourly Employees
 
Step ClerkTypist CustodSecurity Guard Monitor TeacherAide TeacherAssistant PhotoCopy CustodAide SpecialEdAide 
1 $12.19 $12.80 $12.80 $10.18 $10.87 $15.36 $11.62 $10.46 $12.00 
2 $12.48 $13.10 $13.10 $10.50 $11.17 $15.80 $11.94 $10.75 $12.34 
3 $12.77 $13.39 $13.40 $10.79 $11.45 $16.26 $12.24 $11.07 $12.68 
4 $13.07 $13.71 $13.72 $11.09 $11.75 $16.69 $12.55 $11.38 $13.03 
5 $13.37 $13.99 $13.99 $11.39 $12.06 $17.09 $12.83 $11.66 $13.35 
6 $13.67 $14.30 $14.30 $11.69 $12.35 $17.55 $13.15 $11.98 $13.71 
7 $13.95 $14.59 $14.59 $11.99 $12.64 $18.00 $13.46 $12.27 $14.05 
8 $14.27 $14.87 $14.87 $12.27 $12.94 $18.45 $13.75 $12.58 $14.39 
9 $14.55 $15.19 $15.19 $12.57 $13.25 $18.91 $14.06 $12.88 $14.73 
10 $14.85 $15.47 $15.47 $12.88 $13.53 $19.35 $14.35 $13.19 $15.06 
11 $15.14 $15.79 $15.79 $13.16 $13.84 $19.80 $14.66 $13.49 $15.44 
12 $15.44 $16.04 $16.05 $13.46 $14.12 $20.24 $14.95 $13.83 $15.77 
APPENDIX C - NIGHT DIFFERENTIAL RATES
 
School Year Annual Hourly Explanation 
05-06 905 na Old Contract 
06-07 937 na Increase of 3.5% 
07-08 967 na Increase of 3.25% 
08-09 998 na Increase of 3.25% 
09-10 1033 na Increase of 3.5% 
." 
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2009-2010 Hourly Employees
 
Step ClerkTypist CustodSecurity Guard Monitor TeacherAide TeacherAssistant PhotoCopy CustodAide SpecialEdAide 
1 $12.62 $13.25 $13.25 $10.54 $11.25 $15.90 $12.03 $10.83 $12.42 
2 $12.92 $13.56 $13.56 $10.87 $11.56 $16.35 $12.36 $11.12 $12.77 
3 $13.21 $13.86 $13.87 $11.17 $11.85 $16.83 $12.66 $11.45 $13.12 
4 $13.53 $14.19 $14.20 $11.48 $12.16 $17.27 $12.98 $11.77 $13.49 
5 $13.84 $14.48 $14.48 $11.79 $12.48 $17.69 $13.28 $12.07 $13.82 
6 $14.15 $14.80 $14.80 $12.10 $12.78 $18.16 $13.61 $12.40 $14.19 
7 $14.43 $15.10 $15.10 $12.41 $13.09 $18.63 $13.93 $12.70 $14.54 
8 $14.77 $15.39 $15.39 $12.70 $13.40 $19.10 $14.23 $13.02 $14.89 
9 $15.06 $15.73 $15.72 $13.01 $13.72 $19.57 $14.55 $13.33 $15.25 
10 $15.37 $16.01 $16.01 $13.33 $14.00 $20.03 $14.86 $13.65 $15.59 
11 $15.67 $16.34 $16.34 $13.62 $14.32 $20.49 $15.18 $13.97 $15.98 
12 $15.98 $16.60 $16.61 $13.93 $14.62 $20.95 $15.47 $14.31 $16.32 
" 
Continuous APPENDIX D - LONGEVITY 
Years of Service 
School Year Annual Long. Hourly Long. 
(20 hrs. or more 
per week) 
Explanation 
05-06 947 0.63 Old Contract 
06-07 980 0.65 Increase of 3.5% 
07-08 1012 0.67 Increase of 3.25% 
08-09 1045 0.69 Increase of 3.25% 
09-10 1082 0.71 Increase of3.5% 
Ten 
School Year Annual Long. Hourly Long. 
(20 hrs. or more 
per week) 
Explanation 
05-06 1047 0.80 Old Contract 
06-07 1084 0.83 Increase of 3.5% 
07-08 1119 0.86 Increase of 3.25 % 
08-09 1155 0.89 Increase of 3.25 % 
09-10 1195 0.92 Increase of 3.5% 
Fifteen 
School Year Annual Long. Hourly Long. 
(20 hrs. or more 
per week) 
Explanation 
05-06 649 0.51 Old Contract 
06-07 672 0.53 Increase of 3.5% 
07-08 694 0.55 Increase of 3.25 % 
08-09 717 0.57 Increase of 3.25 % 
09-10 742 0.59 Increase of 3.5% 
Twenty 
APPENDIXE 
EMPLOYEES OFF-STEP OF THE SALARY SCHEDULE 
2006/2007 School Year 
EMPLOYEE NUMBER POSITION SALARY 
30610 Chief Custodian $63,424 
37810 Computer Technician $48,367 
37700 Custodian $53,579 
40380 Custodian $43,090 
62320 Head Custodian $60,005 
22800 Groundsman II $45,825 
800 Groundsman $50,465 
16400 Groundsman II $44,526 
61789 Maint. Mech. III $52,873 
53988 Maint. Mech IV $65,280 
34950 Tech. Coordinator $47,170 
45550 Teaching Assistant $20.06 per hour 
57500 Teaching Assistant $22.12 per hour 
35000 Teaching Assistant $25.81 per hour 
2007/2008 School Year 
EMPLOYEE NUMBER POSITION SALARY 
30610 Chief Custodian $65,485 
37810 Computer Technician $49,939 
40380 Custodian $44,490 
62320 Head Custodian $61,955 
800 Groundsman $52,105 
61789 Maint. Mech. III $54,591 
53988 Maint. Mech IV $67,402 
45550 Teaching Assistant $20.71 per hour 
57500 Teaching Assistant $22.84 per hour 
35000 Teaching Assistant $26.65 per hour 
Firmwide:81436536.J 052213.1006 
2008/2009 School Year 
EMPLOYEE NUMBER POSITION SALARY 
30610 Chief Custodian $67,613 
37810 Computer Technician $51,562 
40380 Custodian $45,936 
62320 Head Custodian $63,969 
800 Groundsman $53,798 I 
61789 Maint. Mech. III $56,365 
53988 Maint. Mech IV $69,593 
45550 Teaching Assistant $21.38 per hour 
57500 Teaching Assistant $23.58 per hour 
35000 Teaching Assistant $27.52 per hour 
2009/2010 School Year 
EMPLOYEE NUMBER POSITION SALARY 
30610 Chief Custodian $69,979 
37810 Computer Technician $53,367 
40380 Custodian $47,544 
62320 Head Custodian $66,208 
800 Groundsman $55,681 
61789 Maint. Mech. III $58,338 
53988 Maint. Mech IV $72,029 
45550 Teaching Assistant $22.13 per hour 
57500 Teaching Assistant $24.41 per hour 
35000 Tcaching Assistant $28.48 per hour 
f'irlllwidc:8 1436536.1 052213.1006 

